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Throughout the past year, the news media has been featuring the work of
extraordinary people in high-profile companies working on huge, impressive
projects that are helping move Northeast Ohio forward. To us at Saint
Luke’s Foundation, what is equally exciting and encouraging about our
region’s future are the stories that are often not told. These are stories
about ordinary people in ordinary jobs doing things that may seem small
and insignificant at first glance, but upon closer examination, reveal a
huge (though often unnoticed) impact on our community. In truth, these
untold stories and unsung heroes are the means through which the Saint
Luke’s Foundation is able to fulfill its mission. 

We are pleased to share a few of these inspiring stories with you in
this year’s annual report — stories that include everything from revitalizing
our region’s unique urban districts to providing better healthcare for the
homeless, to helping local college students overcome financial obstacles
so they can answer the critical nursing shortage in Northeast Ohio. 

The successes of 2005, however, go far beyond the stories of the six
grantees featured inside this report. 

In fact, Saint Luke’s Foundation paid over $8 million in total grants in
2005. Most noteworthy is our first 21st Century Grant, awarded to The
MetroHealth System. This $10 million grant over ten years provides support
to an urban health initiative that seeks to dramatically reduce health dis-
parities by addressing the chronic diseases of diabetes, obesity, and asthma.
These conditions ravage urban populations nationwide, and affect many
people living in the neighborhoods surrounding the sites of the former Saint
Luke’s Medical Center and the new MetroHealth Buckeye Health Center.
This program provides a unique opportunity to keep the legacy of Saint Luke’s
alive in the neighborhoods it once served. Volume projections indicate that
patient visits to the neighborhood health center will grow from 42,000 to
55,000 within three years. With Foundation support, The MetroHealth
System will be able to establish an aggressive chronic disease manage-
ment program that provides access to high-quality healthcare designed 
to promote the adoption of healthy lifestyles within the community. This 
program combines comprehensive education with patient care services in
such areas as nutrition, physical activity and assessment, medication and
equipment support, and respiratory therapy. The neighborhood health 
center is strategically located in a shopping plaza where people naturally
congregate, so that seeing a doctor will become part of a healthy routine.
We believe this approach truly expands the definition of good public health,
and we are eager to measure the impact this will have on the community.  

Our three Strategic Initiatives, the Collaborative for Organizing 
Mt. Pleasant, KidsHealth 2020, and the Healthy Smiles Sealant Program, 
continue to expand and grow, and you will be able to read about their 2005
accomplishments in this report. In addition, you will learn about two
Community Focused Grants, one designed to eliminate childhood lead poi-
soning and another to build a unified community in the Buckeye-Larchmere
neighborhood. These longer-term efforts target the root causes of problems
and provide the strategic and financial resources needed to realize our
vision of a healthier, more vibrant Greater Cleveland. 

We are proud of the nonprofit organizations with which we work, and
the people within them who make things happen. These are people who
share our passion, determination, and mission to be a catalyst for change
in Northeast Ohio.

With patience and persistence, we believe that it is possible to make
systemic change. This is a lesson we have learned from our founding

chair, Francis H. Beam, Jr., who took the helm as chair of the
Foundation when it was established in 1997, and steered us
with a strong and steady hand for almost ten years.  Frank’s
legacy is a gift from which we will benefit for many years to
come. It was Frank’s relentless commitment to making a differ-

ence that provided a solid foundation for our work. As he steps down as
chair, we remain committed to providing leadership and support to our
partners to make even greater impacts in this community. 

As demonstrated this past year, these impacts might not be highly
publicized, or even talked about. They are, however, felt, in some way, by
every member of this community, and will continue to be felt for generations
to come. We are very proud and excited to put them in the spotlight, and
finally make these “quiet impacts” heard. 

Sincerely,

Sandra Kiely Kolb Denise S. Zeman
In-coming Chair, Board of Trustees President and CEO

LETTER FROM THE CHAIR 
AND PRESIDENT



Cuyahoga Community 
College Foundation
Project: Nursing and Health Careers Scholarships.
Answering the emergency call of the community.

There’s a troubling and unfortunate development that’s sweeping across
our country and deeply affecting this community. “We have a critical need
for nurses right now. In fact, hundreds of registered nurse positions
remain unfilled every year in Northeast Ohio,” said Irene Meyer, Cuyahoga
Community College assistant dean of nursing. To make matters worse, we
have 80 million baby boomers in the U.S. who will be retiring in the next
decade and consuming more healthcare, with a large number of those
retiring baby boomers being current skilled nurses. 

However, as one of the nation’s leaders in healthcare education, 
Tri-C isn’t just rising to the challenge and addressing the needs of this
community by training more nurses (they produce the eighth highest 
number of associate’s degrees in the health profession in the U.S.).
They’re training more highly skilled nurses — thanks to an expanded new
program, three new state-of-the-art Clinical Simulation Centers, and more
hands-on experience at some of the nation’s best health systems. 

In fact, Tri-C nursing students taking their licensure exam for the first
time have a 98.6 percent pass rate compared to the national average, 
85 percent. What’s more comforting to know is that 85 percent of Tri-C’s
students stay in Northeast Ohio after graduation.

What’s not so comforting is how many smart, diverse, passionate 
students who could be potentially great nurses are unable to continue in 
Tri-C’s nursing program every year, due to financial obstacles. Students
like Allison Connors, who was trying to raise a one-year-old daughter, while

working as a nanny taking care of four other children during the day, and
going to nursing classes at night. “My husband and I are strong believers
in a great education, but school just had to wait,” said Connors. “The
financial stress was just too much.” 

But thanks to generous funding from corporations, foundations, and
individuals in 2005, Tri-C was able to award scholarships to deserving
Nursing and Health Careers students. “So many people lose sight of the
fact that for many of our students, $500 could really mean the difference
of them staying in school or not,” said Gloria Moosmann, Tri-C Foundation
executive director. “Giving these students the opportunity to secure an
education is key to not just helping them overcome their economic 
struggles, but to work in the healthcare industry, the number two employer
in this region, making a greater impact on this community.”

An opportunity that was given to 42 Nursing and Health Careers
Scholarship recipients this past year, including Allison, who was able to
quit her nanny job to focus on school. “When I received a reply back
announcing my scholarship, you reminded me of two things,” stated
Connors in a thank you letter. “One, that God does answer prayer. But
two, it has reminded me to really see myself as someone who has value
and who can really do something; not just something for myself, but for
my family and eventually my community and world. Thank you for giving
me a chance to show who I can be.” 
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PHOTOGRAPHY:  Tri-C nursing students work with their instructor during a patient simulator evaluation.



Care Alliance
Project: The New St.Clair
Avenue Health Clinic.
A new home to better help people
who are homeless.
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PHOTOGRAPHY:  LEFT: Care Alliance patient Rases Redd is now back on his feet and looking for more permanent housing. TOP RIGHT:  A Care Alliance patient gets blood testing done in one of the new   exam rooms. BOTTOM RIGHT:  A dental exam room features a new state-of-the-art panoramic x-ray machine.

What makes Care Alliance’s new medical center so exciting isn’t just the
advanced diagnostic and dental technology they now have to provide 
better healthcare to people who are homeless. Or the state-of-the-art 
procedure and exam tables. Or the fact that their new modern, spacious,
healing environment was designed by nationally recognized architect
Malcolm Cutting; Sandra Waller of Halcyon Design, Inc.; and Care
Alliance’s CEO, Linda Somers.  

“We’re just happy to have running water in our exam rooms,” smiled
Somers. “That alone is big to us.”

Somers is more than grateful for Care Alliance’s new home on 
St. Clair Avenue. Made possible, thanks to highly successful fundraising
efforts that over the past 18 months have helped turn an old historic
warehouse into a modern, well-equipped ambulatory care center. A clinic
that enables this 20-year-old organization’s 40-plus employees to carry
out their mission and treat more patients in need with more than just the
best healthcare. 

“It’s about giving people respect and dignity,” explained Dr. Feyisayo
Adeyina, Care Alliance medical director. “We’re not helping ‘the homeless.’
That isn’t what defines them. We’re helping people who happen to be
homeless at the moment.”

With “moment” being the key word, since Care Alliance expects to not
only provide affordable medical care to a projected 6,500 patients this
year, up 1,500 from last year, but to actually help these people get off the
street. And get their lives back in order. 

“Think of what that is worth,” explained Somers. “To take a person
who is poor or homeless, or just served time in the prison system, and
help them get healthy, which enables them to get a job and become 
stable and then actually give back to the community. To me these are 
like miracle stories.”

Stories like Fred, who was homeless, a drug addict, and a diabetic,
but now has a job, a home, his diabetes and drug addiction under control,
and who now volunteers at Care Alliance’s diabetes center three days a
week. To see what a huge impact Care Alliance has made in our community,
all you need to do is see Fred grin. 

“This million-dollar smile I have isn’t mine,” said Fred as a guest
speaker at a Care Alliance dental center grand opening. “Care Alliance
gave this to me. And I can’t be more grateful. And I can’t stop smiling.”   
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PHOTOGRAPHY:  James Gater, a NETWorks 4 Success graduate, has been working in the kitchen at the Beachwood Hilton Hotel for close to two years.

Towards Employment
Project: NETWorks 4 Success/Building Targeted Capacity 
to Respond to Re-entry Challenges.
How one agency’s plan to make a difference isn’t just working. It’s working.

In 2004, the Ohio Department of Rehabilitation and Correction released
28,177 prisoners across the state, with 22 percent of those returning to
Cuyahoga County.  

So, what can we, as a community, do to help these individuals not only
re-enter this community, but help move it forward? Simple. We help them 
successfully reintegrate into the workplace and achieve self-sufficiency.

At least that’s the plan according to Towards Employment and their
NETWorks 4 Success program. A demanding four-week class that helps 
individuals with criminal records learn essential employability skills, so they
can get back on the right track.

From resumé building to problem solving to mock job interviewing to 
computer skills training to just basic communication and people skills,
NETWorks 4 Success “opens doors for people who want to change,” says
Lesley Jenkins, Towards Employment director of development and marketing.
“We help them overcome barriers to employment.” 

Which, besides providing them with invaluable job training, could also
mean helping them get proper work attire. Transportation. Housing. Medical
and dental care. Child care. Legal advice. Or possibly even getting a criminal
record expunged.  

However, the goal isn’t just to help these individuals get a job.
“Our goal is to make sure they keep their job,” said Jill Rizika, executive

director of Towards Employment. “Research shows employment stability is a
critical first step to moving away from crime and out of poverty. So retention
really is everything.”  

And if retention outcomes in 2005 are any indication, NETWorks 4
Success has one of the best programs in the country, with 70 to 75 percent
of their graduates retaining their jobs for at least ninety days.  

Based on their track record and their ongoing retention services, no 
wonder more and more Cleveland employers are hiring NETWorks 4 Success
graduates, and giving these individuals a second chance. 

“Seeing our graduates prove themselves in the real world and then 
want to come back and speak to new classes and inspire them to succeed,”
reflected Rizika, “that’s when you know it’s making a difference.” 
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PHOTOGRAPHY:  As part of the Green Around Town Project, volunteers from City Architecture clean and maintain a Chester Avenue garden. 

Remember the heyday of Euclid Avenue? It was a time when industry,
innovation, arts, and culture prevailed. MidTown Cleveland, Inc., intends to
recapture all of that. 

“Our vision is simple”— says James Haviland, executive director, 
“to be the best business location and the highest-quality urban district in
Northeast Ohio. We know that we have very unique urban qualities. We
are a very vibrant, diverse district — unique architecture, very cool build-
ings, proximity to downtown, University Circle, excellent highway access,
affordable and flexible real estate.”  

MidTown is accomplishing this vision with a straightforward, threefold
approach, which consists of master planning and design guidelines, 
land assembly, and ultimately zoning. The funds they received through
membership in 2005 moved this along significantly.

In fact, there are now approximately 18,000 employees in the district
working for businesses and institutions who comprise the board of and
fund MidTown Cleveland, Inc. This means MidTown takes real ownership
and pride in shaping its own destiny. Diane Dunleavy, deputy director,
elaborates even further: “The businesses here contribute to keeping the
area looking good. They cut the grass, maintain the trees and tree lawn.

There is so much pride in our area. This is MidTown. The people who live,
work and play in the area. The people who make up this area. That is who
we are here for. And the only way we grow is by having them directly
involved. And they continually rise to the occasion.”

One fun example of MidTown’s growth in 2005 is the Green Around
Town Project, where area businesses planted urban gardens. The exhibits
were judged and opened for viewing. It created such a buzz that even
Better Homes & Gardens magazine featured the event within its pages. 

Another big 2005 accomplishment was the final push for the Euclid
Corridor Transportation Project. The impact of this major initiative, which
incorporates public art and major streetscape enhancements, will reach
far beyond transportation to prompt a long-awaited renaissance of 
Euclid Avenue. 

So, with all of this revitalization, how do you combat those still bent
on being Cleveland cynics? Haviland sums it up beautifully in true MidTown
Cleveland with a simple answer, “By doing.”  

MidTown Cleveland, Inc.
Project: 2005 Membership Campaign.
The best way to secure the future is to assume
a leadership role in creating it.
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PHOTOGRAPHY:  Attendees of the 2005 Homeless Stand Down received free hot meals, winter clothing, and haircuts.

Let’s interact. Is there a better purpose in life than bringing people 
together? Or providing understanding for one another by offering a sense
of inclusive community? That’s the mission of InterAct Cleveland. An
organization that coordinates the efforts of 65 different faith-based 
organizations with a reach that spans from Kirtland to Berea to the Greater
Cleveland area. InterAct Cleveland is all about building an interreligious
community by serving and helping those around them. And the Homeless
Stand Down event is a shining example of this “interaction” at its finest.

Every February, countless volunteers join together to put on the
Homeless Stand Down. An event as much focused on conversation, 
laughter, and creating friendships, as it is on providing food and services
to the homeless. 

“It’s like Thanksgiving, only over President’s Day weekend, of course.
There’s stuff going on everywhere, and everybody is excited and passion-
ate and having fun. It’s a wonderful, joyous event,” says Sarah Sommers,
membership/volunteer coordinator. 

In 2005, the Homeless Stand Down actually kept spirits up for four
whole days while reaching out to 1,900 homeless men, women, and 
children. There were health agencies in attendance, offering everything
from free flu shots to blood pressure and glucose screenings. There were
doctors and podiatrists, as well as volunteers from substance abuse 
facilities. Hair stylists and massotherapists tended to the crowd, while a
winter clothing giveaway provided many with much-needed coats, hats, 
and scarves. And, of course, there was food galore.  

But, most importantly there was the positive impact of people getting
to know people. “We are not your typical run-of-the-mill soup kitchen,”
concludes Ms. Sommers. “We don’t just dish out potatoes and say ‘be
gone with you.’ We become friends. In fact, many of our volunteers were
once guests themselves. And I think that is one of the biggest things to be
proud of.”

An anonymous attendee agrees wholeheartedly, “This event gives me
the opportunity to meet others who seem to really care and want to meet
on human terms. Here, charity is given from the heart. Not the pocket.”  

InterAct
Cleveland
Project: The Homeless
Stand Down.
Breaking down stereotypes 
to build relationships.
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PHOTOGRAPHY: Tia Smith and Malynda Johnson hold up pictures they drew of their revitalized neighborhoods working together as one. 

Neighborhood Progress, Inc.
Project: Buckeye and Larchmere 
Community Planning Initiative.
Renaissance neighborhoods.

For a long time, the historic Cleveland neighborhoods of Buckeye 
and Larchmere have been socially isolated by neighborhood boundaries. 
But for decades, they’ve experienced an even deeper form of 
economic division.

Enter the Buckeye and Larchmere Community Planning Initiative, 
a collaborative planning process designed to bring about a healthier and
more sustainable Buckeye-Larchmere community. Fueled by community
support and with assistance from Neighborhood Progress, Inc., the
Buckeye Area Development Corporation, and Shaker Square Area
Development Corporation, this plan was set into motion with the 
formation of the Community Planning Advisory Committee (C-PAC). 
Made up of representatives from each neighborhood, C-PAC was charged 
with developing a plan that would make their neighborhoods stronger 
and more desirable. 

“People living in the Larchmere neighborhood hadn’t given much
thought to conditions in the Buckeye area because they didn’t feel a 
connection to it,” explained Joyce Rhyan, assistant vice president of 
community planning at Neighborhood Progress, Inc. “What they 
discovered is that one neighborhood strengthens the other.”

To establish a new spirit of cooperation, C-PAC reached out to as
many residents and key stakeholders as possible to get them actively
involved and motivated in improving their neighborhood and the overall

community. This included holding community meetings where four 
key issues were identified: developing quality housing; strong business 
districts; improved safety and security; and needed neighborhood 
amenities. Action steps were then developed to begin projects that
addressed each key issue and could be completed within a one- to 
five-year time frame.

But perhaps most importantly, the people of the community began to
believe in the movement and take an active role in improving their area.
“It’s not only galvanized the community,” says India Pierce Lee, senior vice
president at Neighborhood Progress, Inc., “it got people to work across
boundaries that had separated them over the past 25 years.”

As a result, the people of Buckeye and Larchmere are moving 
forward — attracting new residents, businesses, housing, and citywide
attention — as they continue to work together towards creating a 
renaissance community. 



HEALTH AND HEALTH CARE
Alternatives Agency, Inc.

Community and Public Health Educator
$30,000

Beech Brook
Developing Online Interface and 
Wireless Technology
$67,665

Berea Children's Home and Family Services
Pro Kids and Family Diversion Program
$38,000

Care Alliance
Health Clinic Project
$249,000

The Center for Community Solutions
Cleveland Municipal School District’s 
Comprehensive Health Plan
$75,000

Center for Families and Children
Mental Health Advocacy Coalition
$75,000

Cleveland MOTTEP
Donor Recruitment and Health 
Initiative Campaign
$53,500

Cleveland State University
Partnership Conference: Promoting Health 
Through Partnerships
$2,500

Cuyahoga Community College Foundation
Nursing and Health Careers Scholarships
$50,000

Eliza Bryant Village
Senior Outreach and Adult Day Care Program
$64,900

The Free Clinic of Greater Cleveland
Medical Clinic Program
$100,000

The Gathering Place
Outcome Evaluation 
$51,348

Great Lakes Museum of Science, Environment 
and Technology

Body Worlds Exhibit
$15,151

Hard Hatted Women
Expansion of Mental Health Services
$15,000

Health Systems Management Center – Case
Western Reserve University

Physician Executive Institute Scholarships
$33,678

Jennings Center for Older Adults
Safe Patient Handling and Movement 
Education, Policy and Practice
$80,000

Mental Health Services for Homeless Persons, Inc.
Operating Support
$100,000

A GLOWING CHECKUP
Eight years ago James Lalumandier, D.D.S., M.P.H., of the Case Western Reserve
University School of Dental Medicine had an idea on how to prevent tooth decay for
Cleveland school children while helping Case dental students examine the benefits of
community goodwill. The Saint Luke’s Foundation saw the wisdom of such a program,
making Healthy Smiles one of its three Strategic Initiatives.

Healthy Smiles has grown every year to include more services and more students.
During the 2005-2006 school year, the number of Cleveland public school students
impacted by the program exceeded 17,000. In addition to educational intervention, more
than 13,000 students were examined for free sealants, and 2,900 students received
additional dental care through referral to a network of volunteer dentists.

For Case dental students, Healthy Smiles has become a conduit to real world 
experiences. They gain hands-on practice in their freshman year and exposure to urban
dentistry throughout their four-year course of study — early experience that is not possible
at other dental schools. And with much talk about the occurrence of brain drain in
Northeast Ohio, the program gives the dental students a compelling reason to stay, with
connections to children and neighborhoods they have changed through their philanthropic
efforts in dental care.

News about the success of Healthy Smiles is spreading. Beyond local praise and aware-
ness, national dental journals have printed a number of articles on the innovative program.
Lalumandier has also been asked to speak about Healthy Smiles at conferences across the
country. All in all, a glowing checkup on an initiative that is putting smiles on many faces.

COMMUNITY BUILDING IN MT. PLEASANT
The four-year-old Collaborative for Organizing Mt. Pleasant (Collaborative), is a 
community-based organization, whose mission is to revitalize the Mt. Pleasant community
through economic development, education, physical environment /safety, and family and
community empowerment. In 2005, they focused on building the capacity needed to 
create a safe, attractive, and economically stable neighborhood, and well-educated residents.

Director Debra Lewis-Curlee and the staff met regularly with Cleveland City Councilman
Zachary Reed, construction and trade officials, and the Mt. Pleasant Ministerial Alliance
(a coordinating body mobilized by the Collaborative) to identify resources, provide technical
assistance and seed funding, promote inter-agency communication and collaboration,
and facilitate long-term physical and economic commitments to the community.

In 2005 the Collaborative continued its community outreach by issuing over 25 grants
to organizations. Some community highlights included: hosting the first community social
for residents and providers, with over 200 adults and children attending; opening the Mt.

Pleasant Career Guidance Center and having 300 residents register; reengaging or starting
28 street clubs; and having 332 homes inspected by the code enforcement coordinator.

The year 2005 also featured the inception of Mt. Pleasant Community Zone (MPCZ),
which will support the improvements in the quality of life for all residents of the Mt.
Pleasant community. MPCZ took over the activities that had previously been conducted
for the benefit of the Mt. Pleasant community by the Collaborative and the Mt. Pleasant
Community Council (MPCC). Both the Collaborative and the MPCC were working to
advance the interests of the Mt. Pleasant community and to implement elements of the
Mt. Pleasant Comprehensive Community Revitalization Plan. The Collaborative and the
MPCC worked through various charitable activities, to further the purposes of the Plan.

FOCUS ON KIDS
Children who are healthy, defined in the broadest sense of the word, can achieve their
full potential. This was the premise behind the creation of KidsHealth 2020 by the Saint
Luke’s Foundation. The initiative tackles issues big and small. It’s also community based,
engaging parents and children within the neighborhood on a broad scope of issues for
the health of mind, body, and spirit. Benefactors of this strategic initiative for the past
two years have been residents in Cleveland’s Mt. Pleasant neighborhood.

The year 2005 was a year of renewed energy for the KidsHealth 2020 initiative. This
includes a broader age of focus — servicing the needs of infants to youth up to the age of
25 years — and expanded programming. Some of the standout programs offered at the 
center include Very Involved Parent (VIP) workshops, providing practical ways for parents
to establish guidelines, teach responsibility, and instill positive behavior in their children.
Through the center’s Asthma Management Program, early detection is accomplished by
screening children in grades K-8 for asthma, and effective treatment is provided by a 
customized management plan. And with Raising Real Readers and a traveling Reading Road
Show, literacy, comprehension, and verbal communication skills in students are addressed.

Last year, participation in all KidsHealth 2020 programs increased dramatically. This is
attributed to aggressive outreach by the center’s staff. The result was a 151 percent
increase in overall attendance by parents and children — a trend that the organization
expects will continue as it succeeds in reaching out to older youth making the transition
from adolescence into adulthood. 

In keeping with its mission and vision, Saint Luke’s Foundation focuses on developing and maintaining healthy communities. While we recognize that there are many things that contribute
to the formation of a healthy community, our efforts are directed to three specific program areas: health and health care, human services, and neighborhood empowerment.

Specifically, the Foundation seeks proposals for the following types of support:
• Designing innovative approaches to meeting local needs • Delivering health care and human services
• Improving service delivery through technology • Building organizational and community capacity
• Formulating public policy • Evaluating promising programs
• Building social capital in urban neighborhoods • Improving the healthcare workforce
• Program-related capital • Supporting the philanthropic sector

To honor Saint Luke’s Medical Center’s legacy of service, the Foundation focuses some of its grantmaking on communities previously served by the Medical Center: 
Mt. Pleasant, Buckeye-Shaker, and Woodland Hills. However, the Foundation funds programs that impact all of Greater Cleveland’s underserved communities.

Sandra Kiely Kolb, Chair
J. Christopher Manners, Vice Chair
Kenneth L. Okeson, Treasurer
Francis H. Beam, Jr., Founding Chair
Janet E. Burney, Secretary
Geraldine H. Burns 
Francis M. Curd, D.D.S.
Eric Hoddersen 
Stephanie McHenry 
John P. O’Brien 
Thomas H. Rathbone 
Baiju R. Shah 
Sally J. Staley 
Rev. Dr. Julius C. Trimble 
Eric Von Hendrix 
Douglas Wang 
Margaret S. Wheeler 
Denise San Antonio Zeman

HONORARY TRUSTEES
Robert W. Akers
Lawrence Albert 
Arthur P. Armington 
Lois Brucken 
Frederick S. Cross, M.D.
George L. Forbes, Esq. 
John H. Gherlein, Esq. 
Sally S. Hollington 
Samuel R. Huston 
Julien L. McCall 
Patricia Mearns 
William R. Robertson 
Joseph H. Thomas
Roy J. Zook

BLUEPRINT FOR A HEALTHIER COMMUNITY
Residents in Buckeye and Larchmere came together in 2005 to create a new vision for
the historic neighborhoods through a Community Focused Grant from the Saint Luke’s
Foundation. The three-year, $1 million grant for planning and implementation seeks to
transform Buckeye-Larchmere into a healthier community: a neighborhood where people
from a diversity of incomes and ethnicities will find an attractive place to live and invest.
Neighborhood Progress, Inc. is spearheading the project in collaboration with Buckeye
Area Development Corporation and Shaker Square Area Development Corporation. 

Unlike most “master plans” that begin with detailed streetscape drawings and colorful
renderings of new structures, the Buckeye-Larchmere plan began with community input.
Stakeholders — families, business owners, and community leaders — discussed their
needs. They also reflected on existing resources of the neighborhood upon which to build.
This led to the establishment of goals and objectives for making Buckeye-Larchmere an
ideal place to call home.

Community meetings were held throughout the year. Focus groups, one-on-one inter-
views, and surveys were also conducted to help refine the plan. The discussions went far
beyond building attractive housing. All aspects of urban living were examined, everything
from transportation and safety needs to locations for new shopping and added green space.

The process of gaining input is now complete. Stakeholders in the community, however,
will come together once again for the unveiling of the plan and to begin turning their vision
into reality.  

PROTECTING CHILDREN FROM AN UNSEEN THREAT
Home is where children should feel safest and most secure. Unfortunately, lead found in
many apartments and houses across the nation causes a serious danger that is not 

visible to the naked eye. The combination of older housing stock and a lack of routine
maintenance accounts for Cleveland’s third-place ranking in childhood lead poisoning,
behind only Chicago and New York.

To address the issue, the Saint Luke’s Foundation has provided $1.3 million to fund
Healthy Kids in Healthy Homes. Launched at the end of 2004, Healthy Kids in Healthy
Homes is a three-year public/private collaboration led by the Cleveland Department of
Public Health, the Cuyahoga County Board of Health, and Lutheran Metropolitan Ministry.

In 2005, the group made significant progress in making the methods for testing and
containment, as well as overall awareness on the dangers of lead, visible to all. The 
ability to screen children at risk for lead poisoning dramatically improved through a less
invasive blood test. Last year county health workers introduced area pediatricians with
large numbers of Medicaid covered patients to the new test, which requires only a single
drop of blood. Cleveland’s public health and building departments also began working
together, with housing inspectors reporting on properties with potential lead hazards. And
dialogue on ways to reduce the risk of lead poisoning was generated at meetings through-
out the region, from the walls of the Cleveland City Club to the doorsteps of residents 
in neighborhoods.

Results thus far reveal that lead testing on children is up in Cuyahoga County, while the
incidents of lead poisoning are down. The goals of the initiative are to have 100 percent
of children at risk tested, achieve strict enforcement of remediation laws on property own-
ers, and to ensure the existence of a trained workforce to perform lead-safe maintenance 
and removal. At the end of the three-year Healthy Kids in Healthy Homes initiative, a
comprehensive plan will be issued on eradicating this unseen threat in Greater Cleveland.

COMMUNITY FOCUSED GRANTMAKING

STRATEGIC INITIATIVES

COMMUNITY RESPONSIVE GRANTS

NET ASSETS
Cash and Investment $ 202,578,069 
Less Accrued Expenses 316,447 

Net Assets $ 202,261,622 

STATEMENT OF REVENUE/EXPENSES FOR YEAR-END 
DECEMBER 31, 2005

Revenue
Investment Income, including 
Unrealized Gains $ 20,123,315 
Gifts and Other 149,474 

Total Revenue (Losses) $ 20,272,789 

Grants, Strategic Initiatives, and Other Expenses

Community Responsive Grants Paid $ 3,696,840
Community Focused Grants Paid 737,450
21st Century Grants Paid 1,000,000
Collaborative for Organizing Mt. Pleasant Initiative 970,000 
KidsHealth 2020 Initiative 1,212,908 
Healthy Smiles Initiative 616,010
Other Program Expenses 191,357 
Operating Expenses 1,202,879 

Total Grants and Other Expenses $ 9,627,444 

* Totals include payments on multi-year grants awarded in previous years. 

FINANCIAL STATEMENT
DECEMBER 31, 2005

BOARD OF
TRUSTEES

The MetroHealth Foundation, Inc.
Pastoral Care Conference
$5,000

The MetroHealth Foundation, Inc.
2005 Duncan Lectureship
$1,500

Murtis H. Taylor Multi-Service Center
Children's Behavioral Healthcare Capacity 
Building Initiative
$39,180

North East Ohio Health Services
E-Healthcare Initiative
$50,000

North East Ohio Health Services
E-Healthcare Initiative
$75,000

Northeast Ohio Neighborhood Health Services, Inc.
Information Technology Initiative
$100,000

Northeast Ohio Salvation Army
Special Dietary Needs
$40,068

Positive Education Program
Creating a Meaningful Outcomes and 
Evaluation Function
$100,000

Proyecto Luz
Operations Manager
$46,281

Recovery Resources
Case Management for the Severely 
Mentally Ill at High Risk of HIV/AIDS
$65,400

Spectrum of Supportive Services
Technology Upgrade Project
$56,713

Towards Employment
The ACHIEVE Program
$50,000

United Way of Greater Cleveland
Comprehensive Clinical Data-Sharing 
Network Project
$50,000

HUMAN SERVICES
Adoption Network Cleveland

Adopt Cuyahoga's Kids Initiative
$150,000

AIDS Taskforce of Greater Cleveland
Food Pantry Building Project
$50,000

American Red Cross Greater Cleveland Chapter
Hurricane Katrina Disaster Relief
$100,000

Bellflower Center for Prevention of Child Abuse
Kinship Care Home Visiting Program
$19,500

Benjamin Rose
Conference Support
$870

Boys & Girls Clubs of Cleveland
Operating Support
$50,000

Brendan Manor, Inc.
Operating Support
$52,375

Center for Families and Children
2005 Public Policy Conference
$5,000

Cleveland Foodbank, Inc.
Operating Support
$100,000

Cleveland Housing Network, Inc.
Family Support Services Initiative
$40,000

Cleveland Rape Crisis Center
Capacity Building to Respond to 
Sexual Assault
$54,390

Cleveland Scholarship Programs, Inc.
Six to Success Program
$85,000

Cuyahoga County
Invest in Children
$450,000

Family Transitional Housing, Inc.
Residential and Aftercare Programs
$50,000

Golden Age Centers of Greater Cleveland, Inc.
Growing Home Delivered Meal Program
$18,000

Hathaway Brown School
Operating Support for Aspire Program
$30,000

Hunger Network of Greater Cleveland
Community Liaison Project
$20,000

InterAct Cleveland
2005 Homeless Stand Down
$3,000

The Lesbian/Gay Community Service Center of
Greater Cleveland

Strategic Plan and Staff 
Development Process
$30,850

Lutheran Metropolitan Ministry
Creating Public Value for Guardianship 
Services in Ohio
$47,022

Magnolia Clubhouse
Operating Support
$35,000

New Life Community
Operating Support
$100,000

North Coast Community Homes, Inc.
Disabilities Housing Network
$25,000

Northeast Ohio Coalition for the Homeless
Expanded Representation of 
Homeless People
$80,000

The Ohio State University Research Foundation
Growing Community, Growing Gardens
$9,930

Providence House, Inc.
Feasibility Study Project
$8,000

Thea Bowman Center
Holiday Donation to Epiphany Hunger Center
$1,000

Towards Employment
Building Targeted Capacity to Respond to 
Re-entry Challenges
$5,000

Transitional Housing, Inc.
Operating Support
$50,000

United Way of Greater Cleveland
Update and Expand Social Indicators 
and Improve Their Use
$20,000

University Settlement
Support for Transitional Housing Program
$60,000

Voices for Children of Greater Cleveland
Raising Our Voices for Children
$39,600

Voices for Children of Greater Cleveland
Annual Support
$250

WECO Fund, Inc.
Certified Financial Planning Project
$14,000

West Side Catholic Center
Basic Needs Program
$25,000

West Side Ecumenical Ministry
WSEM Teen Initiatives Program
$66,490

YMCA of Greater Cleveland
Y-Haven Operating Support
$22,000

NEIGHBORHOOD EMPOWERMENT
Buckeye Area Development Corporation

Community Recognition Event
$5,000

Buckeye Area Development Corporation
35th Anniversary Program
$1,220

The Cleveland Foundation - Fund for 
Our Economic Future

Board Discretionary Grant to the Fund for 
Our Economic Future
$500

Cleveland Municipal School District
Memorial Park
$2,500

Computers Assisting People Inc.
Operating Support
$5,000

Merrick House
Tremont Urban Food Systems (TUFS)
$15,000

MidTown Cleveland, Inc.
Operating Support - Challenge Grant
$5,000

Neighborhood Leadership Institute
Operating Support
$50,000

Peace in the Hood
Project Community Empowerment
$20,000

Shaker Square Area Development Corp.
Livingston Park Recreation Commons
$5,000

Slavic Village Development
Active Living Communications and Marketing
$44,000

St. Vincent Charity Hospital
Reclaiming at Risk Youth - Collaboration with 
Marion-Sterling School
$48,170

Trinity Episcopal Cathedral
A Place at the Table
$5,000

OTHER
The Center for Community Solutions

Support for Human Services Institute
$2,750

Cleveland State University
Center for Nonprofit Policy and Practice
$100,000

The Foundation Center - Cleveland
Annual Support
$3,000

The Foundation Center - Cleveland
Spotlight on Health Grantmaking in Ohio
$2,000

Funders Concerned About AIDS
Annual Support
$1,500

Grantmakers for Effective Organizations
Annual Support
$2,500

Grantmakers in Health
Annual Support
$5,000

Grants Managers Network
Annual Support
$1,000

Neighborhood Funders Group
Annual Support
$1,600

Ohio Grantmakers Forum
Annual Support
$8,000

Ohio Grantmakers Forum
2005 Annual Meeting
$5,000

The Ohio Society of Certified Public 
Accountants Education Foundation

Not-for-Profit Accounting and 
Financial Seminar
$750

Shaker Family Center
Board Discretionary Grant for 
Program Support
$500

United Way of Greater Cleveland
2005 United Way Annual Campaign
$7,500

MISSION
The Saint Luke’s Foundation of Cleveland,
Ohio, reinvests its resources to provide
leadership and support for the improve-
ment and transformation of the health 
and well-being of individuals, families and
communities of Greater Cleveland.

VISION
The vision of the Saint Luke’s Foundation
of Cleveland, Ohio, is to achieve 
measurable, sustained improvements in
health and well-being by targeting the 
root causes of problems.

This vision will be achieved through
Strategic Initiatives, Community
Responsive Grants and Community
Focused Grants.

Special emphasis will be given to the
neighborhoods historically served by Saint
Luke’s Medical Center. 

Outcomes will be communicated 
and published.   

FOUNDATION
STATEMENTS

Denise San Antonio Zeman, President 
Leah S. Gary, Vice-President for Program 

and Evaluation 
Daniel Harrington, Chief Financial Officer 
LaTida Lester, Senior Program Officer 
Peg Butler, Grants Manager
Kim Fields Jackson, Secretary
David Gretick, Francis H. Beam, Jr. Fellow
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The Foundation is committed to working in partnership with all grantseekers throughout the
application process. This process has been designed to encourage consultation and collaboration
between grantseekers and the Foundation. It is intended to minimize the steps necessary to
complete a request. All agencies considering applying to Saint Luke’s Foundation are encouraged
to call with any questions that arise at any point in the application process.

STEP 1:  THE LETTER OF INQUIRY
The grantmaking process is initiated with the submission of a letter of inquiry (LOI) through
the Foundation’s Web site, www.saintlukesfoundation.org. The LOI summarizes the problem to
be addressed, proposed activities, amount requested, anticipated outcomes, and capacity of
the applicant organization to successfully implement the proposed program. All LOIs are
reviewed by program staff to determine if there is a reasonable match between the proposed
project and the Foundation’s mission.

STEP 2:  THE SITE VISIT
If the proposed project is determined to be within the Foundation’s areas of interest, a site
visit is scheduled. The site visit provides Foundation staff with detailed information to determine
if the proposed project should be presented to the Foundation’s board for funding consideration.
Additionally, the site visit provides an opportunity for Foundation staff to update prospective
grantees regarding the Foundation’s initiatives and activities. In general, site visits are held at
the applicant organization’s site. The applicant organization is encouraged to set an agenda;
however, the site visit is informal and intended to assist Foundation staff in determining if a
formal proposal will be requested.

STEP 3:  PROPOSAL SUBMISSION AND REVIEW
Following the site visit, Foundation staff request proposals for those projects that are a strong
match with the Foundation’s mission. The Foundation does not consider unsolicited proposals.
Proposals are reviewed by program staff and prepared with recommendations to the Board of
Trustees Grant Review Committee and the full board. As a function of the partnership between
the Foundation and the applicant, Saint Luke’s Foundation staff members are available to
offer support and guidance throughout proposal preparation. Applicants are highly encouraged
to consult the Foundation with any questions that arise.

WHO CAN APPLY
Applicants must either be an organization designated as nonprofit under Section 501(c)(3) of
the Internal Revenue Code or a governmental unit or agency.

THE FOUNDATION DOES NOT FUND
• Individuals
• Religious organizations for religious or evangelical purposes
• Projects outside Greater Cleveland that do not directly benefit Cleveland residents
• Fundraising events
• Endowment funds
• Capital campaigns
• Biomedical research
• Debt retirement
• Lobbying

TIMELINE FOR GRANT SUBMISSIONS
Each grant cycle is four months in length from letter of inquiry submission to the Foundation’s
board meeting.  

DECISION MAKING
In deciding whether or not to request a proposal, the Foundation assesses the degree to which:

• The project addresses a significant health or healthcare need and its impact on 
people’s lives and is consistent with the Foundation’s mission and vision 

• The project has clear goals, measurable outcomes, and a plan for 
evaluating progress 

• The project is fully conceptualized and designed to increase the likelihood that it 
will be successful 

• The project has sufficient community support and involvement to increase the 
likelihood that it will make a difference in the community 

• The organization has the leadership, staff, and infrastructure in place to carry out 
the project 

• The project and its benefits will live beyond Foundation funding 
• The costs proposed are reasonable and appropriate

STAFF DISCRETIONARY GRANTS
Foundation program staff make discretionary grants of up to $20,000 for time-sensitive projects.
In requesting discretionary grant funds, applicants must submit a letter of inquiry online
through the Foundation’s Web site, www.saintlukesfoundation.org. Requests are reviewed on
a rolling basis. Requests of $5,001 to $20,000 also require a site visit and proposal; however,
funding allocations are made following staff review of proposals submitted. 

GET ACQUAINTED MEETINGS
Foundation staff welcome the opportunity to meet with prospective applicants to talk about
possible collaborations with the Foundation. These appointments, called Get Acquainted
Meetings, are scheduled prior to LOI submission in order to: 

• Determine which of an organization’s funding priorities is the best 
match with the Foundation’s mission 

• Introduce Foundation staff to a new organization or program or a key staff member at 
the organization 

• Provide prospective applicants with detailed information regarding the Foundation’s 
mission and interests 

• Work through the elements of a project that is in its formative stages 

Organizations may submit only one LOI per grant cycle. Get Acquainted Meetings often help
an organization determine which of its funding priorities are the strongest matches with the
Foundation’s mission. If a project is in its formative stages, a Get Acquainted Meeting can
also help the organization work through program design — it is expected at the point of an
LOI submission that the body of a project is in place. To schedule a Get Acquainted Meeting,
contact the Foundation’s office at 216-431-8010.

COMMUNITY RESPONSIVE GRANTMAKING APPLICATION PROCESS

August 1, 2006
November 1, 2006
February 1, 2007
May 1, 2007
August 1, 2007

October 3, 2006
January 1, 2007
March 30, 2007
June 29, 2007
October 1, 2007

December 1, 2006
March 1, 2007
June 1, 2007
September 4, 2007
December 3, 2007

PROPOSAL 
DEADLINE

GRANTS 
FUNDED

LETTER OF INQUIRY 
DEADLINE DATE
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